A.  Midterm Field Practicum Evaluation Worksheet
This worksheet is intended as a guide for the preparation of the Midterm and Final Evaluation forms. This worksheet is not turned in but is intended for used by the supervisor and student to evaluate the students’ progress towards achieving these twelve intended learning outcomes. The Midterm and Final Evaluation Forms are turned in to the fieldwork coordinator.

Outcome 1. _____ Applies critical thinking skills within the context of professional social work practice.

For example:

· Questions assumptions of self and others in practice situations, including beliefs and values.

· Question claims and arguments related to social work practice.

· Views difference as an opportunity to learn.

· Detects differences and similarities in the experiences, needs and beliefs of people.

· Recognizes propaganda, pseudoscience, fraud, and quackery.

Outcome 2. _____ Understands and practices according to the value base of the profession and its ethical standards and principles.
For Example:

· Puts professional activity and service above self-interest.

· Respects and practices confidentiality.

· Demonstrates an appropriate not-judgmental attitude.

· Engages others, including clients, as partners in the helping process.

· Promotes clients’ socially responsible self-determination.

· Behaves in a trustworthy manner as an individual.

· Observes appropriate personal and professional boundaries.

· Promotes ethical practices on the part of the practicum agency or organization.

· Critically examines her/his own practice in relation to the codes of ethics approved by NASW and the Minnesota Board of Social Work.

Outcome 3. _____ Practices, without discrimination.  Practices with respect, knowledge, and skills related to clients’ age, class, color, culture, disability, ethnicity, family structure, gender, marital status, national origin, race, religion, sex, and sexual orientation.

For example:

· Explores cultural heritages relevant to the agency, program, and client groups.

· Treats each client in a caring and respectful fashion, mindful of individual differences and cultural and ethnic diversity.

· Explores and understands the importance of the client’s definition of a problem and its context.

· Particularly understands and respects the positive contributions of rural residents, women, persons of color, gay, lesbian, bi-sexual persons, and transgendered persons.

· Identifies methods the agency uses to adapt programs and policies to provide services to persons of diverse backgrounds.

· Helps the agency adapt programs and policies to cultural difference within client populations.

Outcome 4a. _____ Understands the forms and mechanisms of oppression and discrimination, particularly directed toward populations-at-risk. (and)
For example:
· Recognizes organizational, institutional, and societal mechanisms that perpetuate oppression and discrimination.

· Recognizes personal and corporate acts that deprive groups--especially people of color, women, and gay, lesbian, and bi-sexual persons--of basic rights and opportunities.

· Describes the impact of discrimination, economic deprivation, and oppression upon the agency’s programs and client populations.

Outcome 4b. ____  Applies strategies of advocacy and social change that advance social and economic justice.

For example:

· Identifies particular needs of special populations and populations at risk, including those distinguished by age, ethnicity, geographic location, culture, class, religion, sexual orientation, and physical or mental ability.

· Is cognizant of a dual responsibility to clients’ interests and those of the broader society. 

· Challenges social injustice, focusing particularly on issues of poverty, unemployment, & discrimination.

Outcome 5. _____ Understands and interprets the history of the social work profession and its contemporary structures and issues. (related to the practicum site)

For example:

· Understands the institution of social welfare, including its history, current structures, and issues.

· Can name issues being addressed by the social work profession in Minnesota, the community, and the agency.

· Interprets how those issues impact the agency, programs and clients.

· Asks social workers in the agency about their relationship to professional organizations and groups.

· Describes the impact professional social workers in the agency or community have on community, state, legislative actions, including licensure, declassification, and welfare reform.

Outcome 6. (Please rate each skill area) - Applies the knowledge and skills of generalist social work to practice with systems of all sizes.

__________
Exhibits observation skills.

For example:

· Observes clients, colleagues, systems, practices, etc., critically.

· Chooses an appropriate perspective for observations.

· Is aware of potential personal bias in observations.

__________
Exhibits engagement skills.

For example:

· Spells out rights and responsibilities.

· Addresses confidentiality.

· Understands and explains roles of worker and client.

· Identifies strengths in client system.

· Is able to engage the non-voluntary client.

__________ 
Exhibits empathy skills.
For example:

· Focuses on feelings appropriately.

· Shows ability to become emotionally responsive to another’s feelings.

· Uses I – messages.

· Shows ability to take mentally the role of another.

__________
Exhibits data gathering skills.
For example:

· Asks appropriate questions to obtain necessary information.

· Asks open-ended questions when possible.

· Asks necessary questions and opens lines of investigation, even if they are difficult.

· Has good timing skills and pacing of questioning.

· Asks questions to maintain progress toward change.

__________ 
Exhibits assessment skills.
For example:

· Makes assessments based upon data and thoughtful processing.

· Recognizes individual physical resources and coping behaviors.

· Examines client strengths and problems in interactions among individuals and between people and their environments.

· Recognizes resources.

· Recognizes common cultural expectations.

· Recognizes laws and policies.

· Records assessments appropriately.

__________
Exhibits intervention skills.

For example:

· Formulates worker, client, and agency goals for a particular situation.

· Partializes problems and solutions so that they are manageable helps client system identify alternative interventions.

· Identifies resources appropriate to the situation.

· Gives appropriate, accurate information to clients.

· Makes referrals when appropriate.

· Plans intervention with the client system - selecting and implementing appropriate courses of action.

__________
Exhibits termination skills.
For example:

· Looks ahead to the end; plans for termination from the beginning of contact.

· Sets time limits and gives necessary warnings of endings.

· Helps clients acknowledge endings and the process and feelings that accompany termination.

__________
Exhibits social work roles appropriate to setting.

For example:  

· broker, advocate, teacher, counselor, case manager, conferee, mediator.

Outcome 7. _____ Uses theoretical frameworks supported by empirical evidence to understand individual development and behavior across the life span and the interactions among individuals and between individuals and families, groups, organizations, and communities. List of theories at end of this section page 25.
For example:

· Recognizes theories, which are being used by professionals in the agency.

· Understands theories on which social work practice is based in this agency that relate to individuals and families, groups, organizations, and communities.

· Reads and incorporates articles including empirical evidence related to the client group.

NOTE:  Use attached list of perspectives, theories, and models for discussion of those used in agency and appropriate for the practicum.
Outcome 8. _____ Analyzes, formulates, and influences social polices.
For example:

· Describes the agency’s mission, organization, funding sources, staff, clients and relationship to other agencies.

· Describes the systems of which the agency is a part.

· Analyzes social policies that have a significant impact on the agency, staff, program, and/or clients.

· Describes the political development of the agency and/or its programs.

· Describes the impact of a particular social policy on client systems related to the agency and on the structure and/or function of the agency/program.

.

Outcome 9a. _____ Evaluates research studies and applies research findings to practice.

For example:

· Locates and reads research studies relevant to the particular practicum experience and context.

· For each study, analyzes and evaluates the theoretical bases, research questions, methodologies, statistical procedures and conclusions.

· Applies findings from specific studies to particular practice situations.

Outcome 9b. _____ Evaluates their own practice interventions.

For example:

· Discusses practice evaluation methods commonly used in the agency with supervisor and other workers.

· Recognizes tools used to evaluate the effectiveness and efficiency of the agency’s service delivery systems.

· Plans and implements an evaluation of an appropriate piece of practice intervention.

· Understands process for evaluating the effectiveness and efficiency of service delivery systems.

· Participates in planning and implementing evaluation of program and program delivery.

Outcome 10. _____ Uses (written, oral, and non-verbal) communication skills differentially across client populations, colleagues, and communities.
For example:

· Makes appropriate, respectful contact with clients on the telephone, through letters, and in conversation.

· Observes, interprets, and uses non-verbal communication appropriately.

· Is an active listener.

· Respects silence.

· Makes continuous interpretation of the meaning of the client’s behavior and words.

· Writes formal notes and reports (charting, IEP’s, pre-sentence investigations) in a timely fashion.

· Presents appropriate information at staff meetings or in other group settings.

· Participates appropriately in formal interaction with clients, agency staff, and community members.

· Participates appropriately in informal interactions (coffee break, lunchroom, celebrations, etc.) with staff.

· Develops vocabulary and language patterns appropriate to use with agency’s client populations – age, gender, ethnic and racial groups, religion, sexual orientation, political orientation, and class.

· Interviews a variety of persons—clients, families, co-workers, and community leaders—using differential skills.

· Recognizes differential communications skills for public relations.

Outcome 11. _____ Uses supervision and consultation appropriate to (generalist) social work practice.

For example:

· Seeks and prepares for regular supervisor appointments.

· Asks for regular input and provides regular feedback to the supervisor.

· Acts on suggestions from supervisor and other agency mentors.

· Seeks information and assistance from mentors in the agency and community while keeping role of supervisor clearly in mind.

Outcome 12a. _____ Functions within the structure of the organizations, service delivery systems.
For example:

· Assumes responsibility for learning.

· Abides by policies and procedures of the agency/program.

· Organizes workload; prioritizes tasks appropriately.

· Manages time to accomplish necessary tasks.

· Responds to unexpected events, opportunities and requests (emergencies) professionally.

Outcome 12b. _____ Seeks, under supervision, necessary organizational change.
For example:

· Recognizes opportunities for organizational change.

· Explores history, context, and parameters of the situation that appears to need change.

· Consults with supervisor, and others who are appropriate, about potential change and strategies.

lease use this list of perspectives, theories, and models for discussion with student during supervision of those used in agency and appropriate for the practicum (see outcome #7).

Primary Perspectives, Theories, And Models used in Social Work

	Overall generalist perspectives/approaches
	understands
	recognizes
	uses

	Social/ecological systems/PIE
	
	
	

	Strengths/assets
	
	
	

	Empowerment
	
	
	

	Planned change
	
	
	

	Cultural competence
	
	
	

	Feminist
	
	
	


	Theories & Models*
	
	
	

	I-psychodynamic
	
	
	

	I-behavioral/learning/modelling
	
	
	

	I-cognitive
	
	
	

	I-problem-solving
	
	
	

	I-person-centered
	
	
	

	I:psychosocial development
	
	
	

	I-reality
	
	
	

	I-interactional
	
	
	

	I-structural
	
	
	

	I-crisis-intervention
	
	
	

	I-task-centered
	
	
	

	I-solution-focused
	
	
	

	I-white racial identity development
	
	
	

	F-family systems
	
	
	

	F-family life cycle
	
	
	

	F-family preservation
	
	
	

	F-communications 
	
	
	

	F-structural 
	
	
	

	F-narrative approach
	
	
	

	G-exchange
	
	
	

	G-task groups
	
	
	

	G-group process
	
	
	

	G-self-help
	
	
	

	G-stage models
	
	
	

	G- treatment groups
	
	
	

	G-education groups
	
	
	

	O-Clubhouse 
	
	
	

	O- policy analysis
	
	
	

	O-organizational change
	
	
	

	O-scientific management
	
	
	

	O-human relations
	
	
	

	O-consensus
	
	
	

	O-program/project approach
	
	
	

	O-case management approach
	
	
	

	O-teamwork model
	
	
	

	O-X, Y & Z
	
	
	

	C-conflict
	
	
	

	C-locality development 
	
	
	

	C-social planning
	
	
	

	C-social action
	
	
	

	C-social/community development
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