Team Member Rating Sheet

Each team member should fill out this rating sheet separately as soon as possible after any team product is turned in (this should make a total of 7 ratings, including the two concept exams).  You should then put your rating in my box in the psychology department or in the campus mail to me.  Do not share your ratings with the other members of your team.  

These ratings will be used in grading. A team member’s grade for any item may be lowered or increased as much as one letter grade by these ratings.  Rate each teammate (including yourself) on each item on a 0 (lousy) to 5 (just fine) to 10 (outstanding) scale.  Don’t use the three digits on each extreme of the scale unless you can defend it in a comment. The items for rating are:

	1) Completed tasks on time and to specification.
	6) Avoided destructive and divisive habits such as put-downs or playing games.

	2) Encouraged Innovation among teammates.
	7) Took personal responsibility and risk to deal with difficult issues.

	3) Gave timely and honest feedback on group work.
	8) Challenged the status quo when necessary.

	4) Accepted suggestions and critical comments without defensiveness.
	9) Communicated ideas effectively and efficiently.

	5) Shared essential information with teammates.
	10) Balanced talking with listening.


ASSIGNMENT _______________________________________________________
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	Name
	On Time
	Innovation
	Feedback
	Not Defensive
	Shared Info
	Not Divisive
	Responsible
	Challenged S.Q.
	Good Communication
	Talked & Listened
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Comments:

