Northfield
Reads « Counts

St. Olaf College and Carleton College
Northfield Public Schools

Section 3: Relationships and Behavioral Information
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The First Dav—Getting to Know Your Student
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Examples of Positive Verbal Reinforcement and Encouraging Statements
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Relationships and Boundaries
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% Understand that your student will be reluctant to trust you.
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% Offer reassurance and support.
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« Be a good listener.
¢ Do not force your student to discuss personal issues with you.
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¢ Speak with a professional if you need.
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% Suggest ways to solve problems.
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% Have realistic expectations.
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« Attempt to understand your student’s family, social class and culture.



Stages of a Relationship

Stage One—Developing Rapport and Building Trust
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Stage Two—Reaching Goals
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Responding to Inappropriate Behavior

Preventative Measures
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Ethical Considerations of Behavior Management

Characteristics of Youth Who Are Frequently Identified for Tutoring
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Why Positive Reinforcement?
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Behavior Management Techniques
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Model for Giving Feedback
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