
JOB DESCRIPTION

POSITION TITLE:
Social Entrepreneurship Coordinator, Center For Experiential

  Learning

REPORTS TO:

Bruce Dalgaard, Executive Director

PRIMARY FUNCTION: 


Social entrepreneurship is a new initiative within the Center for Experiential Learning. Coordinator will work closely with CEL staff and with a faculty planning committee to outline a plan for the implementation of a social entrepreneurship program.  
AREAS OF RESPONSIBILITY:


1. Seeking input from throughout the college in creating a vision for social entrepreneurship, developing linkages with community (Northfield and beyond) groups that can support a social entrepreneurship program. 

2. Identifying model programs at liberal arts colleges around the country, demonstrating how social entrepreneurship can connect with the college’s entrepreneurial studies program, cataloguing best practices for the implementation of social entrepreneurship programs, identifying foundations that support these kinds of entrepreneurial initiatives, working with CEL staff to write grant proposals to fund programs. 

3. Outlining mechanisms to assess the impact social entrepreneurship program.

4. Interacting with alums to promote the social entrepreneurship program and to create experiential learning opportunities for students

5. Devising a way to incorporate leadership into the social entrepreneurship program.

6. Other initiatives/duties as assigned. 



SUPERVISORY RESPONSIBILITIES: 
none.

CONTACTS:
St. Olaf community; alums; business contacts.

EDUCATION: 
Essential:
B.A., preferably from a liberal arts college

EXPERIENCE:
Essential:
Experience in developing/enhancing community programs/connections.

KNOWLEDGE, SKILLS, ABILITIES: 

· Well-developed communication skills (oral and written) 

· Demonstrated ability to work well as part of a team

PREREQUISITE: 



Must have own transportation.



PHYSICAL DEMANDS:
Must have ability and means to travel to and meet with perspective program participants on and off-campus. 

WORKING ENVIRONMENT:
Office environment
WORK SCHEDULE:
FTE:
.33 FTE


Term:
Start date September 1, 2007, end date June 13, 2007.  

Position is designed as 10-month 

appointment (mid-August to mid-June). 15-20 hours per week.  One-year appointment.


Shift: 
Campus Office hours: 8:00 a.m. to 5:00 p.m.

Some evening and weekend hours as special events require. 

APPROVAL:                                                
Bruce Dalgaard/Pat Smith 
DATE:




July 2007


